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WEEK 2

Fall 2014 GPA
e Term=2.961
 Best ever!

Tutor Delivery

« All tutoring will be in Flatirons Club (in Balch Fieldhouse)
 One-on-one for PASS Students and selected individuals
o Tutor Tables for all other students




*CARA Logs — need for every week of the
semester including finals week. (even if you
have zero CARA hours! How else would | know
that?!?)

*Awards Limitations — Continue to update
your Google Doc as your season progresses —
it will be easier at the end of your year.

*Meals/Fueling stations Reminders







* CU’s on-campus recruiting policy is very specific.

* 1:00 am curfew. Must check in with coach or
operations staff member.

» Cannot partake in drugs, alcohol or other
inappropriate behavior. This can affect the PSA’s
ability to attend CU.

* Student-athlete hosts are also held responsible for
the activities on an OV. Their eligibility could be at
stake!




» Compliance emails each PSA our expectations for
their visit.

* Coaches should also review this with the PSA.

* When signing the host form, SAs should be
reminded of the rules and expectations.

* Must have meeting with PSA at the end of the visit
to review, and PSA signs form confirming they have
followed all rules.







* Athletics Staff Members are obligated to report
any violations of which you are aware. If you
are not sure, ask!

* This is certified yearly by the NCAA's
Certification of Compliance Form.

* Other institutional staff members are
encouraged to report violations.




A report of a violation or possible violation
can be made to the following:

the Director of Compliance;

the Director of Athletics;

Associate Directors of Compliance;

the Faculty Athletics Representative ("FAR");
the Chancellor;

the Office of University Counsel.

All individuals to whom the violation or possible violation is
reported, with the exception of the Director of Compliance, are
obligated in turn to report the violation to the Athletics Office of
Compliance Services.




A report of a violation or possible violation
should include the following:

* date(s) and time(s) of violation;

* Individual(s) involved Iin the violation;
» description of the violation;

* reason(s) the violation occurred, and

« If applicable, a statement of actions which
have been or will be taken in order to
prevent a similar violation from recurring




Often, because of the nature of the investigation, the DOC
cannot inform you, as a coach, that an investigation is being
conducted.

When being interviewed, you may be tape recorded and you
will be asked to review/sign-off on NCAA Bylaw 10.1.

When you are interviewed by the investigators, you will be
admonished to not share any information from the interview
with anyone else on your staff.

You and your program WILL make mistakes and we will report-
that’s something you will have to accept.







Disclaimer
The new legislation is exactly what it says, NEW.

We are working through this new legislation in regards to application,
policy, budgets, etc.

We don’t have all of the answers right not but appreciate and want
your questions.

The NCAA and Pac-12 are prepared to take our onslaught of questions
so please do not hesitate to ask!




R-2014-1 Resolution to Modernize Collegiate Model

This is not actual legislation but more of a commitment to a new
vision of the “collegiate athletics system”:

* Balance of academics and athletics

* Enhanced Student-Athlete Support

Current and Former SA Undergraduate education, Multi-Year Grants,
Medical Support, Academic Support

* For near-future changes

Time demands, Career Related Insurance, Agent/Advisor relationships
for career planning.

* Continued Evaluation
Healthy/Safety, Enforceable Recruiting Rules, Eligibility Rules




2014-11: Concussion Safety Protocol

Institutions must have a concussion safety protocol submitted
to a new committee by May 1, 2015 for review and
implementation by 2015-2016.

* Requires yearly review of the processes.

Requires concussion education to SAs.

Must include “return-to-learn” policy.

AD signs the policy.

Must provide any requested information to the new committee for
data research, not review of medical protocol.




2014-12 Loss of Value Insurance

* Allows a SA to borrow against future earnings potential to
purchase loss-of-value insurance.

* Brings LOV insurance to the same level as Exceptional SA
Disability Injury/Iliness Insurance.

* This does not allow CU to use our budget to pay for it, but we
have the ability to use SAF, if approved through the SAF
process.

* Boosters/donors cannot be involved in this process.




2014-13 Cost of Attendance

New definition of a full grant-in-aid to also include “other
expenses related to attendance, up to the cost of attendance”.

* An institution may award up to the COA, we do not have to.

* As determined by CU’s financial aid office. Not athletics, not a
coach. Must use federal guidelines.

* OFA can use professional judgment to adjust an individuals
COA. Must be applied consistently.




2014-13-1 Cost of Attendance/Student Assistance Fund

SAF can be used for its intended purposes without counting
toward determining the permissible amount of financial aid.

* Remember, SAF cannot be use for tuition/fees, room/board or
books during the academic year.




2014-13-2 Cost of Attendance/Reporting Variances
This proposal was defeated by the autonomy membership.

CU will obviously follow all federal and institutional financial aid
guidelines and will not be in the business of manipulating COA.




2014-13-3 Cost of Attendance/Proportionality
This proposal was withdrawn by the SEC.

Therefore, equivalency proportionality will be calculated using
just one simple fraction:

Athletics Aid Received (numerator)

COA (denominator)




2014-13-4 Cost of Attendance/Books
This proposal was defeated by the autonomy membership.

The proposal was to use the figured used by CU in COA for
books, not the S800 placeholder. We are now to continue
using the S800 placeholder, with the exact logistics to be
worked out.




2014-14 No Athletics Reasons in Reduction or Nonrenewal of
Award

If a SA received athletics aid in their initial year of full-time
enrollment, that aid cannot be reduced or nonrenewed the
following academic year or years of their SA’s five-year period of
eligibility.

The only time aid can be taken away after the period of the
award is for the same reasons that aid can be taken away during
the period of the award.




2014-14 No Athletics Reasons in Reduction or Nonrenewal of
Award

Reduction, Cancellation or nonrenewal permitted if:

1- SA renders himself or herself ineligible for competition.

2- SA fraudulently misrepresents any information on an
application, letter of attendance or financial aid agreement.

3-Engages in serious misconduct warranting substantial
disciplinary penalty, as determined by the institution’s regular
student disciplinary authority.




2014-14 No Athletics Reasons in Reduction or Nonrenewal of
Award

Reduction, Cancellation or nonrenewal permitted if:

4-\oluntarily withdraws (requesting PTC is not w/d).

5-Violates a nonathletically related condition outlined in the
financial aid agreement or violates a documented institutional
rule or policy (e.g., academic policies or standards, athletics
department or team rules or policies).




2014-14 No Athletics Reasons in Reduction or Nonrenewal of
Award

This does not mean you must sign all PSAs to a 5-year award,
but you cannot reduce/cancel aid as you have in the past.

Applicable to incoming students only, you can provide a student
who has been at CU, not on aid, a one-year scholarship and take
it away at the end of the period of the award.




* The autonomy legislation is separate from the Pac-12 reform
package we discussed in November:

Multi-year Awards
Degree Completion
Medical Expenses
Liberalizing Transfer Rules

kWb

SA representation in Conference Governance







* NCAA websites will be closed Friday 1/23 and unavailable
until Monday, 1/26.

* This includes the Eligibility Center, so please be aware should
you be planning any visits.

* This also shuts down our interpretive database.

* Please be sure to keep your google docs updated with
managers, volunteers, etc.







